EMPLOYMENT COMMITTEE
12 DECEMBER 2018
7.30 - 8.30 PM
Present:
Councillors McLean (Chairman), Allen (Vice-Chairman), Angell, Mrs Temperton, Virgo and
Worrall
Apologies for absence were received from:
Councillors Mrs Birch, Leake and Ashman

21.

Declarations of Interest
There were no declarations of interest.

22.

Minutes from previous meeting
RESOLVED that the minutes of the committee meeting held on 18 July 2018 by
approved as a correct record and signed by the Chairman.

23.

Urgent Items of Business
There were no urgent items of business.

24.

Update from the Chairman of the Local Joint Committee
Councillor Allen reported that discussion had been held with UNISON and GMB
regarding the National pay award and market premia. Prior to the meeting both
UNISON and GMB had indicated that they needed to send off the proposal to their
regional/national/legal office for review. However, GMB and UNISON both confirmed
at the LJC that they had decided to reach a local collective agreement on the
national pay award as proposed and set out in the report to be implemented by
Bracknell Forest Council. The agreement included the caveat from UNISON that the
pay grades should be reviewed to see if they could be changed to six steps (ie taking
5 years from bottom to top) to reach the top of the scale rather than seven. ACAS
recommendations were that it should be no more than six, as it could be seen as age
discriminatory and it was pointed out that it was not proposed to change this element
of the pay structure. However if BFC were to implement the national award in full then
as the report sets out this would increase the risk of two grades being considerably
longer that six ie ie grade I to eight and grade H to ten spinal column points.
It was reported that both unions agreed with market premia payment.

25.

Minutes of Sub Groups
The Committee noted the minutes of the Local Joint Committee held on 18 July 2018.

26.

Transport Development Section- Recruitment Market Premia Payments
The Director: Place, Planning and Regeneration presented a report on the
requirement for the Transport Development Section to have a market premia
payment in place to attract applicants to vacant Senior Engineer posts.
The posts discussed were responsible for large scale projects within the borough and
had been vacant for over 13 months..
The Committee questioned whether a joint agreement could be put in place and were
advised that this option had already been considered with Ringway, one of the
Council’s contractors but they didn’t have anyone available at this time.
The Committee queried whether a temporary contact at a higher salary might be a
better option. It was noted that this had been considered but temporary positions
were harder to recruit to as the pay was often better in the commercial sector.
It was confirmed that market premia payments were subject to regular review.

RESOLVED that a market premia payment with scope for up to 20% be added to the
vacant senior engineer posts.
27.

Exclusion of Public and Press
That pursuant to Regulation 21 of the Local Authorities (Executive Arrangements)
(Access to Information) Regulations 2000 and having regard to the public interest,
members of the public and press be excluded from the meeting for the consideration
of item 13 which involves the likely disclosure of exempt information under the
following category of Schedule 12A of the Local Government Act 1972:
(3)

28.

Information relating to the financial or business affairs of any particular
person.

Bracknell Grades - National Pay Award
The Committee received a report from the Director: Human Resources on the
Bracknell grades – National Pay Award.
The Committee discussed the options proposed.
RESOLVED that:
2.1

Option two is approved as it is the model to provide the least impact on
staff, and most cost effective for the Council.

2.2

At the request of Unison, the Employment Committee agree to review
and explore to seek to reduce the number of spinal column points to 6 in
groups I and H.

CHAIRMAN

